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I t ’s no secret that nurses have to fight burnout. Bal-

ancing heavy patient loads, working with difficult co-

workers, and maintaining a life outside of the hospital

can all take their toll. Many facilities fight these stre s s o r s

by offering nurses flexible hours, roles in shared gover-

nance stru c t u res, and various other retention methods.

N o w, they can add a nursing expedition to the list.

“It helps me enjoy and appreciate the rest of my life,”

says Jane Bow er, RN , a travel nurse who has gone on

medical journeys to South Africa and Costa Rica. “It

helps renew and re f resh me [as a nurse].”

Bower is hoping to take a future trip to Ethiopia with

Nurses With A Purpose, a nonpro fit organization cre a t e d

by Pat ric ia Guenther, RN , in November 2006. This

y e a r, the organization is helping to fund trips to Biloxi,

MS, Ethiopia, and India. Each of the trips will help deliv-

er healthcare to an area of the world in dire need.

“It is mind-boggling how much poverty there is, and

how little delivery of healthcare there is,” Guenther says.

Realizing the role of re t e n t i o n
In addition to providing healthcare to those in need,

a core aim of Guenther’s organization is to give hospitals

another tool for retention. 

Facilities can sponsor staff members who want to

u n d e rtake a Nurses With a Purpose trip, which she says

s e rves the following two purposes:

1 . When a hospital offers a benefit such as this, it shows

that the institution understands what is important to

a nurse. “It’s coming up with a new way to re c o g n i z e

workers,” Guenther says.

2 . It helps prevent nurses from burning out. “We are all

s t ressed out,” Guenther says. “We have incre d i b l e

schedules, incredibly taxing jobs; we’re always missing

meals. So instead of burning [nurses] out, support them

in doing something that is re f reshing and re v i t a l i z i n g . ”

Some hospitals that Guenther has been in contact

with have expressed concern about the length of the

trips. They range from one week for local and national

trips to four weeks for international trips. The cost is

between $1,500 and $2,500, depending on the trip.

Nurses With A Purpose pays the other half with help

f rom its many fundraising eff o rt s .

Going along on a trip
G u e n t h e r, who has been on several trips, said the

j o u rneys have affected her in several ways. The following

t h ree experiences stick with her:

1 . The camaraderie of working side by side with a nurse

f rom a completely diff e rent country. “There ’s this uni-

versal delivery of care to patients,” she says. “Some-

times you don’t need word s . ”

2 . The experience of being in an orphanage with a child

who is completely helpless. “You hold that child and

know that you’re connecting with another human

spirit so desperate for that connection,” Guenther says.

3 . The delivery of healthcare at a basic level. “Giving

medication, giving immunizations, and teaching [peo-

ple] something about clean drinking water are all dif-

f e rent ways it gives back to a nurse,” she says.

Au tum n Outslay, RN , BSN, a nurse at Vail Va l l e y

Medical Center, shares the sentiment. “Your eyes are just

opened to the world,” she says. “There are people that

need help . . . we have so much to off e r. ”

O u t s l a y, who has been on four trips, including to Gua-

temala, Israel, and Mexico (twice), says she looks forw a rd

to her next journ e y. She’s certain that another trip will have

the same eff e c t — revitalizing her love for nursing. ■

E d i t o r’s note: For more information or to get involved, go to

w w w. n u r s e s w i t h a p u r p o s e . o rg.
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